EMPLOYEE SELF APPRAISAL FORM

DATE : % Mareh 8023

EMPLOYEE NAME: 1 02hodihan Oag-

Reason for Evaluation:
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The SMT. FATIMABALM.S. EDUCATIONAL TRUST MUMBRA COLLEGE OF ARTS &

COMMERCE ( NIGHT ) MUMBRA. is committed to maintaining documented performance standards and

expectations for all positions within the Col lege and for providing employees with consistent feedback aboyt
performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about

employee

performance. nceds, and concerns [rom the employee's perspective. Emplovee

answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1)

2)

3)

4)

Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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Which of your responsibilities did you perform best or improve in the most?
What contributed to this?

‘b‘th“"‘b{a LS Mﬂgf&:’ Shad s o PM[J E.T e

Which of your responsibilities could you have performed better? What affected your
performance?
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What courses, training, or experience most benefited you since your last
evaluation?
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In what areas could you have used more experience or training?
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Principal
Mumbra College of Arts & Commerce
{Night) Mumbra.




EMPLOYEE SELF APPRAISAL FORM

EMPLOYEE NAME: QLLOL Fillac

Reason for Evaluation:
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The SMT. FATIMABALM.S. EDUCATIONAL TRUST MUMBRA COLLEGE OF ARTS &

COMMERCE ( NIGHT ) MUMBRA. is committed to maintaining documented performance standards and

expectations for all positions within the College and for providing employees with consistent feedback about
performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor, It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Em ployee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personne| record attached to the corresponding performance evaluation form,

1)

2)

3)

4)

5)

Since your last evaluation, what job-related accomplishments are you maost
proud of, and why?
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Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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Which of your responsibilities could you have performed better? Whit affected your
performance?
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What courses, training, or e ce most benefited you since your last

evaluation?

In what areas could you have used more experience or training?
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Principal
Mumbra College of Arts & Commerce
(Night) Mumbra.
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DATE: [ Man 2004

EMPLOYEE NAME: {(a»rnf Mehide
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The SMT. FATIMABAIM.S. EDUCATIONAL TRUST MUMBRA COLLEGE OF ARTS &

COMMERCE { NIGHT } M UMBRA. is camimnitted to maintaining documented performance standards and

expectations for all positions within the College and for providing employees with consistent teedback about
performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor, It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective, Employee
answers ar¢ an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1)

2)

3)

4)

5)

Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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Which of your responsibilities did you perform best or improve in the most?
What contributed to this?

P yeseowe). Arsoy

Which of your responsibilities could you have performed better? What affected your
performance?
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What courses, training, or experience most benefited you since your last
evaluation?
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In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

DATE : WY Mol H 02D

EMPLOYEE NAME: [, ¢ 4 d Ummd/{

Reason for Evaluation:
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The SMT. FATIMABALM.S. EDUCATIONAL TRUST MUMBRA COLLEGE OF ARTS &

COMMERCE ( NIGHT ) MUMBRA. is committed to maintaining documented performance standards and

expectations for all positions within the College and for providing employees with consistent feedback about
performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee’s perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1)

2)

3)

4)

Since your last evaluation, what job-related accomplishments are You most
proud of, and why?
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Which of your responsibilities di you perform best or improve in the most?
What contributed to this?
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Which of your responsibilities could you have performed better? What affected your
performance?
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What courses, training, or experience most benefited you since your last
evaluation?
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In what areas could you have used more experience or training?
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EMPLOYEE SELF APPRAISAL FORM

pATE : W Manch 2p94
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The SMT. FATIMABALM.S. EDUCATIONAL TRUST MUMBRA COLLEGE OF ARTS &
COMMERCE ( NIGHT ) MUMBRA. is committed to maintaining documented performance standards and
expectations for all positions within the College and for providing employees with consistent feedback abaut
performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective, Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are You most
proud of, and why?

Heod % Clbwsal  commithes

2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?

Eperers fo now (Q,mmmﬁ by MBS -y
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3) Which of your responsibilities could you have performed better? What affected your

performance?
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4) What courses, tminiqg, or experience most benefited you since your last J?,w\{?_.
evaluation?

%‘f\ I’LOL,[,@e,,ﬂ Le kg1ons.

5) In what areas could you have used more experience or training?
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Principal
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EMPLOYEE SELF APPRAISAL FORM
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Reason for Evaluation:
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The SMT. FATIMABAIM.S. EDUCATIONAL TRUST MUMBRA COLLEGE OF ARTS &
COMMERCE ( NIGHT ) MUMBRA. is committed to maintaining documented performance standards and
expectations for all positions within the Col lege and for providing employees with consistent feedback about
performance and position responsibilities.

This selt-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective, Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form,

1) Since your last evaluation, what job-related accomplishments are You most
proud of, and why?
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2) Wlmf Your responsibilities did you perform best or improve in the most?

What contributed to this?
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3) Which of your responsibilities could You have performed better? What affected your
performance?
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4) What courses, training, or experience most benefited you since your last
evaluation?
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S} In what areas could you have used more experience or training? )
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Principal
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EMPLOYEE SELF APPRAISAL FORM

DATE: |37 Mox 2028

EMPLOYEE NAME: Pr- Seachin L olbhande

Reason for Evaluation:
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The SMT. FATIMABAILM.S. EDUCATIONAL TRUST MUMBRA COLLEGE OF ARTS &
COMMERCE ( NIGHT ) MUMBRA,. is committed to maintaining documented performance standards and
expectations for all positions within the College and for providing employees with consistent feedback about
performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective, Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1) Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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2) Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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3) Which of your responsibilities could you have perforined better? What affected your
performance?
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4) What courses, training, or experience most benefited you since your last
evaluation?
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5) In what areas could vou have used more experience or trai
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EMPLOYEE SELF APPRAISAL FORM
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Reason for Evaluation:
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The SMT. FATIMABALM.S. EDUCATIONAL TRUST MUMBRA COLLEGE OF ARTS &

COMMERCE ( NIGHT ) MUMBRA. is committed to maintaining documented performance standards and

expectations for all positions within the College and for providing employees with consistent feedback about
performance and position responsibilities.

This self-appraisal is intended to help employees objectively reflect on their performance and work
situation over the evaluation period and to be prepared to participate actively in the evaluation
conversation with their supervisor. It provides the supervisor with valuable information about
employee performance, needs, and concerns from the employee's perspective. Employee
answers are an annual opportunity for input into what changes could be considered for the good
of the department and the College. This form will become pan of an employee's permanent
personnel record attached to the corresponding performance evaluation form.

1)

2)

3)

4)

5)

Since your last evaluation, what job-related accomplishments are you most
proud of, and why?
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Which of your responsibilities did you perform best or improve in the most?
What contributed to this?
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Which of your responsibilities could you have performed better? What affected your
performance?
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What courses, training, or experience most benefited you since your last

evaluation?
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In what areas could you have used more experience or training?
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' Principal
Mumbra Coliege of Aits & Commerce
(Nlght) Mumbra.




